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According to a recent analysis by the consulting firm Grupo Expansion, Mexico will have a new
labor code within the next year. Foreign investors perceive the current legislation as an obstacle
to investment. Mexican workers are placed at a disadvantage with respect to Canadian and US
workers. The analysis singles out five key points which should be the focus of eventual changes in
the code: limiting the right to strike; flexibility in hiring practices; elimination of the exclusion clause
which restricts freedom of association and the right to work; flexibility in changing jobs; and, the
inclusion of production goals and parameters in collective bargaining agreements. Study authors
do not question the right to strike in principle, but assert that the strike should be workers' last
and extraordinary recourse, not the first and preferred one. Next, individual workers' freedoms
should be safeguarded vis- a-vis the right to strike, i.e., individuals should be allowed to separate
themselves from a strike without facing a loss of their labor rights. Regarding flexibility in hiring, the
study recommends hiring by the hour which would permit more jobs for home caretakers, students,
retirees and others unable to work eight-hour shifts. In terms of job flexibility, Expansion proposes
elimination of the "blind promotion list" and promotion by seniority, to be replaced by a system
of promotion on the basis of productivity. The inclusion of production and productivity targets in
collective bargaining agreements is seen as the road to making unions share responsibility with
management for the survival and growth of the enterprise. Next, the trade ministers of Mexico,
Canada and the US have announced that labor themes, which had been excluded from the North
American Free Trade Agreement (NAFTA) talks, will now be put on the negotiating for debate along
with environmental questions. The two issues were described as "parallel themes" to agenda items
related to the auto industry and tariffs. (Sources: La Jornada, 10/27/91, 10/28/91)
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